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SENAKW + SQUAMISH NATION | Experience Program  

 

COMPANY INFORMATION             

Company Name:              

Office Address:              

Website:               

Company Contact:              

Industry/Service:               

Company Size (# staff):      Office Dress Code:       

Company Bio: 

 

 
Team/Culture Information: 

 

 
Indigenous Experience (projects/staff):  

 

 



OPPORTUNITY INFORMATION             

Opportunity Name:              

 

Position Type:    internship (paid)   permanent (paid) practicum (unpaid) 

Job Location:    in office    on site   virtual / remote 

Senakw Project Specific:     yes    no  

Vehicle Required:   yes    no 

 

Opportunity Length (initial period):            

Anticipated Start Date:              

Hours of Work:       Compensation Range (hourly):     

Opportunity Description:  

 

 
Required Qualifications:  

 

 
Other Skills + Abilities (an asset, but not required): 

 

 
Future Career Outcomes / Pathways: 

 
 

 


	1:  Kanin Construction Management
	2: 1100   21320 Westminster Highway, Richmond, BC, V6V 2X5
	3: https://kanin.ca
	4: 604.385.1363  email: hr@kanin.ca
	5: Construction
	6: 50-100 employees
	Office Dress Code: 
	Company Bio: Kanin Construction Management lives our  mission of building excellence every day, for every client and for every project. We bring together experts in all aspects of construction and are able to leverage our diverse investments and holdings for our clients end-to-end construction management needs. We maintain an extensive network of subcontractors including architects, design professionals, engineers, technicians, tradespeople and suppliers. Our proven track record speaks for itself. Our projects feature quality. Kanin projects are built on time and on budget. Our project sites are clean, safe and respectful. We believe that close collaboration is necessary in building structures that meet and exceed expectation. Kanin can be trusted to deliver on any and all aspects of the construction lifecycle. We look forward to partnering with you on your next project.KCM works towards finding desirable and economical solutions to all question, issues or problems during each phase of construction.
	TeamCulture Information: Companies are started by real people with real history. Successful companies often have founders with interesting pasts who work hard and sacrifice to make something substantive from their lives and the communities they live in. Crystal Consulting Inc. (CCI) is a wholly owned Canadian family company whose founders have roots in another continent."We value family". To us that means building excellent structures of all types that we are proud to associate our name with. Relationships are key to successful large-scale undertakings. We strive to meet our client's requirements through attention to detail and respect. We treat our subcontractors and suppliers as key stakeholders. We focus on quality, safety, economic value and timelines. We actively mitigate risk. We work hard to earn and maintain trust.At the forefront of the construction industry, a leading construction management company not only excels in project delivery but also in fostering a dynamic and innovative culture. This organization stands out not just for its expertise in managing complex construction projects but also for its unique approach to integrating and nurturing a diverse portfolio of companies under its umbrella.Innovation and Excellence, Integrity and Transparency, Safety and Well-being, Sustainability and Responsibility
are the cultural values of the company and Collaborative, Diverse Expertise, Leadership and Mentorship, Empowerment and Accountability are the team dynamics of such a company shape its success.


	Indigenous Experience projectsstaff: 
	undefined: CSO
	Opportunity Length initial period 1: Permanent
	Opportunity Length initial period 2: Immediate
	Opportunity Length initial period 3: 7:30 - 3:30
	Compensation Range hourly: 24 - 30 $
	Opportunity Description: KCM is looking for CSO which will be responsible for developing, implementing, and overseeing safety strategies and programs to ensure a safe and compliant work environment. This role involves working closely with senior management, regulatory agencies, and various departments to drive a culture of safety and mitigate risks. The CSO will lead safety audits, manage safety training programs, and ensure adherence to all safety regulations and best practices. Duties will include, Safety Strategy Development: Design and implement comprehensive safety strategies and policies that align with the company's goals and regulatory requirements+Compliance and Regulation: Ensure compliance with all local, state, and federal safety regulations, industry standards, and company policies. Keep abreast of changes in safety regulations and update policies accordingly+Risk Management: Identify potential safety risks and hazards within the workplace and develop effective risk mitigation strategies. Conduct regular safety assessments and audits to ensure adherence to safety protocols+Incident Management: Oversee the investigation of safety incidents and accidents, ensuring thorough documentation, analysis, and implementation of corrective actions to prevent recurrence+Safety Training: Develop and deliver safety training programs for employees at all levels. Promote safety awareness and ensure that all employees are informed about safety practices and emergency procedures
	Required Qualifications: Proven experience in a senior safety role, such as Safety Director, Safety Manager, or similar, with a demonstrated track record of successful safety program implementation and management.
Knowledge of safety regulations, standards, and best practices relevant to the industry.
Strong analytical and problem-solving skills, with the ability to assess complex safety issues and develop effective solutions.
Excellent leadership and team management abilities, with experience in driving a safety culture and managing cross-functional teams.
Exceptional communication and interpersonal skills, with the ability to engage and influence stakeholders at all levels.
	Other Skills  Abilities an asset but not required: Proven ability to handle sensitive and confidential information with discretion and integrity.
Proficiency in safety management software and tools
	Future Career Outcomes  Pathways: 
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