
SENAKW + SQUAMISH NATION | Experience Program 

COMPANY INFORMATION 

Company Name: 

Office Address: 

Website: 

Company Contact: 

Industry/Service: 

Company Size (# staff): Office Dress Code:  

Company Bio: 

Team/Culture Information: 

Indigenous Experience (projects/staff):  



OPPORTUNITY INFORMATION             

Opportunity Name:              

 

Position Type:    internship (paid)   permanent (paid) practicum (unpaid) 

Job Location:    in office    on site   virtual / remote 

Senakw Project Specific:     yes    no  

Vehicle Required:   yes    no 

 

Opportunity Length (initial period):            

Anticipated Start Date:              

Hours of Work:       Compensation Range (hourly):     

Opportunity Description:  

 

 
Required Qualifications:  

 

 
Other Skills + Abilities (an asset, but not required): 

 

 
Future Career Outcomes / Pathways: 

 
 

 


	Untitled
	Untitled

	1: OZZ Electric BC Inc. 
	2: #101 - 1680 Broadway Street Port Coquitlam BC V3C 2M8
	3: www.ozzelectric.com
	4: hrbc@ozzelectric.com
	5: Electrical Contractors
	6: 350
	Office Dress Code: Business Casual
	Company Bio: Ozz Electric BC is one of the top electrical contracting businesses serving the Lower Mainland. For almost 50 years, it has provided exceptional electrical installation and electrical maintenance across the lower mainland in both the residential and commercial sectors. Over the years we have established an exceptional reputation and have evolved into a recognizable brand across the Vancouver area taking on projects of any size. The OZZ Group takes pride in our commitment to worker safety and benefits for our team. With various programs and a fair hourly wage, we have employees that have been with us for 20+ years and plan to remain with OZZ through to retirement. With a team of 350 and growing in BC, our projects have become more diverse and allowed us to take on projects such as the Oakridge Redevelopment, Richmond Centre Redevelopment, and the Sen̓áḵw project.
	TeamCulture Information: We believe in providing an environment where careers flourish. Through offering numerous in-house training programs, on-the- job mentoring and encouraging regular professional development activities, we support continuous life-long learning and growth. We are collaborative in our team environment in growing together as an diverse group of individuals from all backgrounds.  We recognize that our journey as a company is forever evolving and by that we have implemented cross cultural awareness workshops. Where we invite cultural ambassadors from Squamish First Nation, to share their teachings with us.  This enables our staff to build skills, knowledge, attitudes and values essential to fostering positive and productive relationships with Indigenous culture.  It is important to us to continue on this learning journey together in taking action towards reconciliation in our company culture.  
	Indigenous Experience projectsstaff: The Sen‘ákw project, is our first major Indigenous project. We feel incredibly honoured to be part of this. We have met with many Squamish Nation members to discuss the importance of Sen‘ákw for Squamish Nation and want to uphold this in the work that we do. We want to do our best to reflect the Squamish Nation Values. In doing this we have hired a Lead Indigenous and Stakeholder Relations team member. As we are commitment to meaningful engagement with Indigenous partners and supporting diversity in a growing organization.  This person helps our team to become more aligned with Indigenous culture values in our day to day operations and will work directly with Squamish Nation members and other local First Nations members. To ensure we are continuing to offer a welcoming environment for our Indigenous team members. Such as accommodating traditional practices and community/family obligations. Continuing to implement effective and meaningful inclusion practices. While working collaboratively on career path advancement.  
	undefined: Foreman
	Opportunity Length initial period 1: 
	Opportunity Length initial period 2: ASAP
	Opportunity Length initial period 3: 40/week
	Compensation Range hourly: $46.58 + additional
	Opportunity Description: Reporting to the Site Supervisor, the Site Foreman is the second management level in command and has a further role as a coordinating manager and client interface. The Site Foreman directs and manages all on-site manpower, subcontractors and equipment, while advocating and enforcing the company’s direction, policies, procedures and safety standards, through to meeting construction deadlines.  In collaboration with the Site Supervisor, the Site Foreman is responsible for the efficient use of labor, equipment, tools and materials by their crews.  Site Supervisors must be familiar with contract interpretation, policies and procedures. 
	Required Qualifications: Safety-first attitude, Red Seal certificate (required), knowledge of Canadian Electrical Code and local requirements,  Good standing member with the ITA, 10 years’ experience as a construction worker,  Minimum of 5 years’ experience as an Electrical Journeyman, A solid understanding of all construction trades and electrical techniques, A solid understanding of all construction trades and electrical techniques,  Effectiveness in the areas of construction safety and productivity, Knowledge of local, provincial and federal workplace compliance regulations, ordinances and legislation, Familiarity with labor relations and contract interpretation and procedures, Possess a valid driver’s license, Excellent time management and project management skills, High level of sound and independent judgment and reasoning, Demonstrated ability to exercise necessary cost control measures,  Highly flexible, with solid interpersonal skills that allow one to work effectively in a diverse working environment, Able to effectively communicate both verbally and in writing, Able to work well under pressure & strong attention to detail, able to deal with people sensitively, tactfully, diplomatically, and professionally at all times, Strong working knowledge of Microsoft computer software (e.g. Excel, Word, etc.) and email.

	Other Skills  Abilities an asset but not required: First Aid (Level 1 or above), Fall Protection Certification, Confined Space Certification, Scissor Lift Certification, Boom Lift Certification, FSR A or B 
	Future Career Outcomes  Pathways: Site Supervisor
Project Manager
Estimaor
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